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A message from the Chief Constable 


w e all knew that life would 
not be the same again after 
9/11. In the face of terrorist 
threat, the MDP’s armed policing 
and security role has come to the 
fore. The current climate of 
preparation for war has obvious 
repercussions for the Force. 
Protest activity has increased at a 
number of locations and, as the 
recent events at Marchwood 
military port on the south coast 
have proved, it can take a 
maritime form as well. 

Peaceful protest is part of a long 
and honourable British tradition 
of democratic debate and 
tolerance. Governments are used 
to having to engage with groups 
and factions passionately opposed 


to military action. But 
governments are also charged 
with maintaining a military 
capability which can function 
speedily and efficiently when 
called upon to do so. 

MDP has played a key part in 
supporting the UK’s Defence 
community, providing civil policing, 
as well as high quality protection 
from external threats. These go 
hand in hand, because policing 
protest skilfully is about 
recognising the difference 
between responsible protest 
activity and the determination of a 
few to cross the boundary and 
break the law. 

As our efficient and orderly 
policing - jointly with Hampshire 


Police - of the recent Marchwood 
events has demonstrated, MDP 
knows its job and does it well, 
responding to MOD requirements 
swiftly and effectively. Whilst 
responsible protest is always 
respected by MDP, and indeed 
facilitated, no threat to legitimate 
military operations can be 
tolerated. 

As part of MOD, this Force feels 
the same sense of mission as the 
military who are being asked to 
put themselves in readiness for 
possible action. 

I commend all those officers on 
our front line who are carrying 
out their policing tasks to the high 
standards I have come to expect 
of this Force. 
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• CCMDP Lloyd Clarke , centre , pictured with ACC (Div Ops) Gerry 
McAuley, left and ACC (Ops Sup) John Bligh. 


This role he remained 
associated with until 1998 when 
he was selected for promotion to 
superintendent, taking charge of 
the strategic planning 
department of the force. 

In 1999, he was appointed as 
senior police officer of the 
Trident submarine base HMNB 
Clyde, a position that involved 
developing the policing 
response to the consistently high 
levels of protest activity taking 
place in the area, as well as 
forging close relationships with 
stakeholder groups. 

January 2002 brought a change 
of direction, and rank, when he 
became the first MDP officer to 
be selected to attend the 
internationally renowned Royal 
College of Defence Studies 
course at Seaford House, 
London. 

This year-long course involved 
an in-depth study of inter- 
national affairs and conflict 
prevention at the grand strategic 
level. 

During the year, he was 
fortunate to have been able to 
undertake an intensive extended 
study tour of the Middle East 
and, within a UK domestic 
context. Northern Ireland. 

On January 8, 2003, following 
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selection by an external 
assessment centre process, he 
assumed the role of Assistant 
Chief Constable Divisional 
Operations, a position that 
encompasses command of more 
than 3,000 operational police 
officers across the U.K. 

At the same time, he became a 
member of the Agency 
Management Board. 

A graduate of the Open 
University in 1995, he went on 
to complete a Masters degree in 
1999 with Leicester University. 
Married to Ann, they have a 
daughter, Hannah. His interests 
include enjoying family life, 
fishing, hill walking and the 
gentler pastimes of the 
countryside take up his spare 
time. 

A keen student of Scottish 
history, he maintains 
membership of several 
organizations devoted to 
conservation. He is also a 
member of the Chartered 
Institute of Marketing. 

Mr McAuley told Talk 
Through: "I am delighted to 
have been selected as ACC Div 
Ops and to take up appointment 
at such a challenging time for 
our force. 

• Continued on page 26. 


New 

ACCs 

join 

MDP 


T hree Assistant 
Chief Constables 
are in the process of 
taking up their posts 
with the Ministry of 
Defence Police. 

Gerard McAuley MSc MCIM 
became ACC Divisional 
Operations on January 8, 
replacing ACC Richard Miles, 
who left in October for a new 
appointment in Nepal. 

John Bligh, formerly ACC with 
Norfolk Constabulary took up 
his role as ACC Operational 
Support on February 3, 
replacing ACC David Holley, 
who retired in December after 
30 years' service. 

Anthony McDermott, from 
North Yorkshire Police, will be 
joining MDP as ACC (Personnel 
& Training), following the 
retirement on March 28 of ACC 
Barry Smith. 

Gerry McAuley was born in 
Motherwell, Scotland in 1962. 

In 1982, following service within 
local government, he joined the 
Ministry of Defence Police. 

Initially posted to the then 
Polaris facility at Coulport, in 
1986 he was promoted to the 
rank of sergeant at Rosyth 
Naval base and then, again, in 
1991 to inspector at Bicester 
Garrison in Oxfordshire. 

In 1994, he assumed the role of 
staff officer to the deputy chief 
constable and then, in turn, the 
chief constable. 





Carbines for Marine Units 


T he MDP Agency 
Management 
Board has backed the 
carrying of carbines by 
the Marine Unit 
launches guarding the 
seaward boundaries of 
the Royal Naval 
dockyards at 
Devonport, Portsmouth 
and Faslane on the 
Clyde, in response to 
the increased threat of 
terrorism. 

Announcing the move. Chief 
Constable Lloyd Clarke said: 
"We see it as a deterrent at a 
time when increased terrorist 
threats to Royal Naval 
Dockyards are a reality 
Uniquely amongst British police 
forces, every MDP officer is 
fully trained in all aspects of 
firearms. 

"We deploy armed police at a 
number of sites and currently 
our Marine Units at the 

dockyards 


• Above and below - Armed officers on patrol in the Royal Navy 
Dockyards at Portsmouth. 


carry small arms. 

"The new more powerful 
weapons to be deployed at the 
dockyards are a direct response 
to the scale of the threat from 
terrorism," he said. 

MDP officers with appropriate 
recent firearms 


expertise are being selected to 
operate marine launch patrols, 
once they are able to convert to 
carbines use, by completing the 
appropriate tactical training 
package. 

All launches will be issued 
with ballistic protection. 

The new weapons 
are being issued once 
the associated 
storage and 
protection equipment 
has been put in place. 

Officers on board 
the launches will be 
performing their 
armed policing 
duties in an open, 
overt manner with 
normally two crew 
members armed with 
the new weapons. 

Said Mr Clarke: 

"We are determined 
to be one step ahead 
of any possible acts 
of terrorism." 


4 



We Ask The Questions 




MOP HEADQUARTERS 
%; MGS HEADQUARTERS 
f PERSONNEL & TRAINING 
{ COMMUNICATIONS 

DI NING HALL J 

7m GS EHVlflOHHIEHTJAL TRAINING AREA 




Head of 
CM(MDP) 
Richard 
Clancy 

R ichard Clancy took 
up post as Head of 
Civilian Management 
during October 2002. 

Talk Through spoke to Richard 
about his new job and the man 
behind it. 

Q: What do you know about 
the MDP? 

A: I have worked for and 
around the MDP since 
September 1999 when I joined 
the MDP Secretariat. From 
February to October 2002, 1 
worked for the Directorate of 
Defence Security as the Clerk to 
the MOD Police Committee 
taking forward the recommend- 
ations of the QQR. 

Both of these posts have given 
me a sound appreciation of the 
role of the Force and the 
services that it provides to the 
MOD. 

Immediately prior to joining 
the MDP I worked for what was 
then known as the Defence 
Clothing and Textile Agency in 
Colchester. I also worked for 
the MOD in Central London for 
about six years from 1989 to 
1995. 

Q: What does CM(MDP) 
actually do? 

A: Essentially we are 
responsible for all things 
relating to police pay and 
conditions of service, personnel 
policy type issues involving the 
civilian staff working in the 
Agency and leading on 
consultation with the Defence 
Police Federation and the MOD 


• Richard Clancy ; Head of CM(MDP. 

Trades Unions on pay and 
conditions of service. 

Q: What are the most 
challenging aspects of your 
new post? 

A: Where do I start! Seriously 
though, there are a number of 
major issues that the CM(MDP) 
team will be taking forward 
over the coming months. 

These include the Police 
Reform Package, the 
arrangements to support the 
bonus award element of the new 
civilian Performance 
Management system and 
various issues surrounding the 
MDP policy on Housing 
Emoluments. 

All of these issues will be 
challenging to take forward and 
will involve considerable time 
and effort, but I am fortunate to 
have a strong team of very 
capable staff in CM(MDP). 

Q: What are your aspirations 
as Head of CM(MDP)? 

A: To try and make a positive 
impact on the working lives of 
the people who work for the 
MDP Agency. 

Q: Who is your hero/heroine 
and why? 

A: I have two that instantly 


spring to mind. Firstly, Lemmy 
the bass player and singer (I use 
the term loosely) from the rock 
band Motorhead. 

The second is Charlie George, 
the former Arsenal striker and 
the man personally responsible 
for starting my ongoing love 
affair with the Arsenal Football 
Club. 

Q: What do you think is 
your greatest strength? 

A: A well-developed (if at times 
bizarre) sense of humour. I also 
hope that I am a reasonable 
listener and that people find me 
approachable 

Q: What world event do you 
remember as having the 
greatest impact on you? 

A: Arsenal winning the league 
and cup double in 1971. 

Q: If you could change 
anything in this country, 
what would it be? 

A: The number of cars on the 
roads in the UK. 

Q: If you were to win a 
million pounds, what would 
you do with the money? 

A: Spend it on my retirement. 
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Managing Fraud 


By DC Dave Graves 
Fraud Squad 


D uring October 

2002 the Ministry 
of Defence Police Fraud 
Squad annual Fraud 
Management Course 
was attended by 1 8 
delegates. 

Students came from the Royal 
Military Police (RMP), Defence 
Fraud Analyst Unit (DFAU), and 
United States Law Enforcement 
Agency Germany as well as 
from the Ministry of Defence 
Police. 

This course has been extremely 
popular and is always in 
demand by Home Office Police 
forces, MOD agencies and 
Service personnel. 

In 1994 the National Working 
Group on Fraud (NWGF), 
developed a standard training 
framework for all English and 
Welsh Police Fraud Squads. 

During February 1997 the 
accreditation for a Postgraduate 
Certificate in Fraud Manage- 
ment was extended to the 
Metropolitan Police, Greater 
Manchester Police and the 
Ministry of Defence Police 
Fraud Training programmes. 
This programme has been 


running for a number of years 
and is supported by Teesside 
University Business School and 
in particular Professor Alan 
Doig, who sits as the course 
leader for the Ministry of 
Defence Police. 

The accreditation of the MDP 
course means that students who 
attend should know and be able 
to: 

• Demonstrate professional 
and practice related 
competences in the law and 
investigative procedures 
relating to fraud management 

• Recognise and elaborate 
upon relevant theory and 
knowledge associated with 
professional policing practices 

• Review and articulate own 
learning needs and/or interests 
and recognise personal 
strengths and weaknesses, 
together with an ability to 
personally develop as a 
professional aspiring to 
excellence within fraud 
management 

• Identify and appraise the 
range and location of evidence, 
and experimental approaches 
related to the field of fraud 
management and be able to 
reflect upon them critically 

• Have the ability to manage 


projects within time and other 
constraints. 

For the future, the course is to 
become a two-week residential 
course, with a distance learning 
interactive study CD being sent 
out four months before the start. 

This will allow students to 
evaluate and manage their time. 

This time management is 
required to be built in by those 
candidates, as the successful 
passing of this distance-learning 
exam will be a pre-requisite 
before attending the residential 
module. 

Many MDP Fraud Squad 
officers have completed their 
studies and have graduated 
from Teesside University with a 
Post-graduate Certificate in 
Fraud Management. 

Some of the past successful 
students are currently studying 
for their respective Diploma and 
Masters Degree. 

• Note: Fraud Management 
Course for 2003 will run from 
November 3-14, 2003 at PTC 
Wethersfield. 

Information can be obtained 
from the Course Manager DC 
Dave Graves MDP Fraud Squad 
on Wethersfield Ex 4477 or Ext 
4443. 



• Front row (left to right): Sergt Alex Shephard , SSergt 
Sherrie Cooper ; DC Lyndsey Galpin, DI Steve Parker > 
Det Ch Supt Neill Berry ; DC Dave Graves , DS Dave 
Worvell, DI Beth Disher, DC Pat Kennedy. 

Back row: DC Tony Allen , Special Agent Bill Stakes , 


DC Joe McKie, Mr Mark Noakes, Mr Denby Coates , 
DC Richard Johns , DC Gary Gardiner, Special Agent 
Reggie Binder, DC Mark Magee, DS Nick Darling, DS 
Trevor McConnell, W02 Dave Garfield. 
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Getting 
home the 
seasonal 
safety 
message 

By PC Tina Crossley, 
AWE Aldermaston 




C hristmas is a time 
when our thoughts 
turn to loved ones, 
memories of the year 
just gone and wishes for 
the one to come. 

Unfortunately, statistics show 
that many people, of all ages, 
will have been seriously injured, 
or killed, due to irresponsible 
motorists who continue to drink 
and drive, or take drugs and 
drive. 

The officers of the Ministry of 
Defence Police know, and have 
seen at first hand, the 
devastating effects of such 


• PC Andy Deakin hands out a reminder of the seasonal drink-drive 
message at Aldermaston. 


offences and that is why we 
were committed to try to 
prevent staff becoming victims, 
or offenders. 

How did we do it this time? 
Firstly, we erected the results of 
a simulated accident resulting 
from a driver under influence of 
drink or drugs. 

Then, we created an 
information stand at F3.1 and 
officers were present each 
lunchtime to hand out 


leaflets and answer questions. 

Also, we sent information to 
the Recreational Society and the 
Police Club. 

In addition, we erected signs at 
the exits from the establishment 
that read: "Don't Drink And 
Drive." 

Lastly, all our officers are 
available to give on the spot 
advice and are trained to use the 
roadside breath tests should a 
suspected incident 
occur. 


• A stark reminder 
of the perils of 
drinking and 
driving at one of 
the exits to AWE 
Aldermaston. 
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DARE officer training graduation 



• New DARE Chief Executive Alastair LANG presents Capt Yousef Al 
Adeedi and Capt Ibrahim Dabal r of Dubai Police Force , with their 
medals. 


P TC Wetherfield 
hosted an 

international DARE 
Officer Training course 
from October 28 to 
November 8, 2002. 

The course, which is truly 
international, hosted officers 
from the US Armed forces 
serving in Naples and Germany, 
as well as other officers from 
Lakenheath, Royal Air Force 
Police in Cyprus and civilian 
officers from Notts police. 

The two remaining police 
officers came from the Dubai 
Police Force, United Arab 
Emirates. 

Capt Yousef Al Adeedi and 
Capt Ibrahim Dabal both 
received medals in recognition 
of their efforts during their input 
into the course - and for putting 


up with the Wethersfield 
weather. 

Both were very impressed with 
the training facilities. 

DARE UK now regularly runs 
DARE officer training courses 


and in PCs Viv Phillips and John 
Smith have the only 
international mentors in the 
MDP, whilst there are only five 
officers trained as mentors in 
Europe and the Middle East ! 


HMNB Clyde: 


*1*11 be Des’ campaign launched 

MDP at HMNB Clyde have been 
running a number of campaigns 
within the Base to improve driving 
skills, driver awareness and road 
safety. 

As we reported in TT110 (July 2002) 

Commodore Borley and his children 
were recruited to promote the Child 
Safety Seat Campaign. 

Another part of the driver safety 
campaign at Clyde was the launching 
of "I'll Be Des" - the Designated non- 
drinking driver, who Drives 
Everyone Home Safely! 

Captain Base Personnel and 
Operations, Captain Nick Davies 
posed for the cameras as "Des" to 
promote the initiative. 
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Devonport: 

Boat Pull 

THE Bums Unit at Lynher 
Ward, Derriford Hospital, 
Plymouth was presented with 
£558.92, as a result of a Boat 
Pull, hosted by the Royal Naval 
Provost at its Plymouth HQ. 

This annual charity event 
involves teams from Devon 
and Cornwall Constabulary, 
British Transport Police, Royal 
Naval Provost, West Country 
Ambulance Service, HM 
Coastguard, Devon Fire and 
Rescue, and the MDP. 

The teams of four rowers and 
a coxswain use Royal Naval 


drags in 

'whaling’ boats and tackle a 
course of approximately one 
and a half miles, from Jupiter 
Point, Cornwall, to the Royal 
Albert Bridge on the Tamar. 

Devon Fire and Rescue won 
the first of two races, in which 
MDP finished fourth. Devon 
and Cornwall Police pipped 
MDP into second place to win 
the final race. 

After all that exertion, the 
participants returned to the 
RNP HQ for a barbecue, raffle 
and entertainment. 

The MDP rowers were: PS 


the cash 

Ted Massey, PC Chris Pearn, 

PC ‘Lofty’ Hallett, PC ‘Snags’ 
West, PC Russ Simmons, PC 
‘Spence’ Spencer and the 
coxswain, PC Andy Longson. 

• The photo shows the cheque 
being presented to the staff of 
the Burns Unit at Lynher 
Ward, Derriford Hospital, 
Plymouth by representatives of 
Royal Naval Provost, 
Westcountry Ambulance, 
Devon Fire and Rescue and PC 
Chris Pearn, MDP. 


MDPHO Wethersfield 

Cleaners 

A GROUP of baubled, tassled 
schoolgirls and a glitzy fairy, 
accompanied by a bearded 
Santa, descended on the offices 
at MDPHQ Wethersfield in 
December. 

The Aramark cleaners were 
collecting for Hospitality 
Action, a charity which 
supports staff in the 
hospitality industry who have 
fallen on hard times. This 
includes helping the families 
of Aramark staff who died in 
the Twin Towers tragedy on 



clean u| 

September 11 2001. 

Staff soon joined in the fun 
too, some insisting on a kiss 
before making a donation and 
others asking for a carol! Of 
course, their wishes were 
granted! 

A grand total of £233 was 
raised and Aramark staff want 
to thank everyone for their 
generosity. In disguise were: 
Susan Catley, Lorraine 
Suckling, Sophia Wisbey, 

Hailey Hughes and Colin 
Cateley, pictured right. 
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HMNB Clyde: 



• THE Tullochan Trust runs 
several initiatives and clubs to 
help young people reach 
personal goals, such as the 
Duke of Edinburgh Awards. 

Set up in memory of 
Brigadier Pearson, one of the 
Army's most decorated soldiers, 
the Trust is run by his daughter 
Fiona, to help youth in the 


Clyde area. 

As part of this remit, the Trust 
approached Sergt George 
Smart, the MDP Crime 
Reduction and Community 
Safety Officer, with a view to a 
group spending time with the 
Ministry of Defence Police. 

Sergt Smart is pictured above, 
second left, with PC Stevie 


Gray, left, of the Dog Section 
HMNB Clyde during the 
youngsters' visit last 
September. 

Other groups attended further 
sessions as part of a six-month 
programme of visits, each 
group spending eight hours on 
site in total during subsequent 
months. 


HMNB Portsmouth: 


WW2 bomb a 


A LARGE area of 
Portsmouth Naval Base 
and some surrounding 
civilian areas had to be 
evacuated after a 5001b 
wartime bomb was 
discovered by workmen. 

The emergency 
services were alerted at 
about 4.30pm on 
September 19 when a 
mechanical digger 
uncovered the bomb 
during work on a new 
shipbuilding complex. 

About 500 personnel 
were evacuated from the 
base. 

Around 200 people 
living nearby were taken 


to the Mountbatten 
Centre in Portsmouth by 
the city council, as a 
safety precaution. 

An explosive ordnance 
team from the RN 
Southern Diving Unit 
defused the bomb, 
which was regarded as 
unstable and highly 
dangerous. 

Once the fuses had 
been made safe, the 
bomb was taken by lorry 
to the water's edge, from 
where it was towed out 
to a safe distance in the 
Solent and destroyed 
using a controlled 
explosion. 
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Crowds 
flock to 
see Tall 
Ships 

By PC Jo Thompson, Crime 
Reduction and Community 
Safety Officer, HMNB 
Portsmouth. 

T he 2002 Cutty Sark 
Tall Ships Race 
attracted thousands 
of visitors. 

The event involved three 
sites bordering Portsmouth 
Harbour: Portsmouth 
Historic Dockyard, HM 
Naval Base, Portsmouth; 
Gunwharf Quays Retail 
Park, Portsmouth; and Royal 
Clarence Yard, Gosport. 

Portsmouth Historic 
Dockyard was the principal 
focus of attention. This was 
a major event where 
admission was free. 

It was expected that 40,000 
visitors per day would visit 



• Top -The crowds and ships on Victory Jetty , HMNB Portsmouth . Above left - 
The Dar Mlodziezy (Polish) leaving harbour. Above right - HMS Exeter and 
Stavros Niarchos (UK) under way in the harbour. 


the Naval Base. This was 
definitely exceeded on the 
Saturday, when more than 
50,000 turned up to take 
advantage of the glorious 
weather. 

There were 13 tall ships 


berthed in the Naval Base, 
which included large square- 
riggers, barques, brigantines, 
brigs and schooners. 

One of the tall ships in the 
Naval Base was Southampton- 
based Lord Nelson. 



0 PCs Angie Ridgway and Jo Thompson on 
duty at the Tall Ships event. 


Named after the British 
Admiral she was 
launched in 1985 and is 
one of two specifically 
designed vessels run by 
the Jubilee Sailing Trust in 
Southampton for the able 
bodied and those with a 
physical disability to 
share the adventure and 
experience of tall ship 
sailing. 

The Tall Ships Race was 
very much a family event 
and there was little 


trouble throughout the four 
days. With the weather being so 
hot, some people suffered from 
dehydration and sunburn, 
which kept St John's Ambulance 
busy. 

All in all, I think everyone had 
a great time. There was a 
wonderful atmosphere 
throughout the whole event and 
in my opinion, was a great event 
for us to police, even if we did 
end up with very sore feet by 
the end of Sunday! 

Sunday afternoon saw the 
Parade of Sail, where all the tall 
ships left Portsmouth Harbour 
for other destinations. The 
crowds flocked to Portsmouth 
and Southsea to see this event. 
HMS Exeter led the parade and 
was certainly a spectacular 
sight. 


Promotion exams - 
a new way forward 


AS most readers will be aware, the Agency Management Board 
(AMB) has taken the decision to withdraw the MDP from the 
OSPRE® promotion examination system. 

Inspector Tom McClenaghan,Head of the 

Examinations Unit, explains the process that is OSPRE®, the 
reasons behind the decision to withdraw and attempts to 
anticipate the questions that may arise as a result. 


W hat is OSPRE®? 

The Objective 
Structured 
Performance Related 
Examination is an 
examination in two 
distinct parts. 

Part I is a multiple-choice 
paper consisting of 150 
questions, based on the 
material contained within the 
four Blackstone's Police 
Manuals or the Police 
(Scotland) Examination Study 
Text. 

Part II is an assessment centre. 
Candidates have 45 minutes to 
read and prepare for seven 
work-sample exercises known 
as 'stations'. 

During the stations, they meet 
seven different role actors, 
portraying a variety of roles 
from local councillor to 
journalist, from Constable to 
Chief Inspector. 

They have five minutes to deal 
with each role actor and two 
minutes between each station 
to refresh their memory. In the 
'office' with the candidate and 
role actor will be an assessor 
who grades the candidate's 
performance against a pre- 
defined checklist of behaviours 
complied against the National 
Competency Framework. 

On successful completion of 
Part I, an officer has three 
attempts at Part II. 

The first attempt at Part II 
must be taken at the earliest 
opportunity, usually about eight 
months after Part I. The final 
attempt must be taken within 
five years of passing Part I. 


Failure in Part II results in the 
candidate forfeiting Part I. 

By law the Home Office forces 
of England and Wales must 
participate in the OSPRE® 
process. The MDP, and other 
non-Home Office forces, 
participate voluntarily. 

Why withdraw from the 
OSPRE® system? 

THE MDP was accepted into 
the OSPRE® system in 1994 and 
participated in its first 
examination in September 1995. 

We are the only force to 
participate in the system in 
Scotland. Since 1995, we have 
put forward in excess of 700 
officers for Part I: of these, only 
about 13 per cent have passed 
Parts I and II leaving the Force 
with a shortage of officers 
qualified for the Sergeant and 
Inspector ranks. Furthermore, it 
has seen over 60 officers lose 
their hard-earned Part I pass. 

Since the introduction of the 
Access Course we have, in 
general, maintained a 
respectable pass rate in Part I. 

However, despite the training 
given to our candidates, we still 
have a very lowPart II pass rate. 

It is widely agreed that this 
low pass rate is not as a result of 
the MDP having vastly inferior 
candidates; instead, it is largely 
due to the fact that Part II is 
written principally to meet the 
needs of Home Office forces. 

Many of the Part II stations 
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revolve around scenarios in 
which our officers have little or 
no experience. Our candidates 
based in Scotland could be said 
to be at an even greater 
disadvantage than the rest of 
the Force, given that they 
cannot readily access 
commercial training nor can 
they discuss OSPRE® matters 
with their neighbouring Home 
Office colleagues. 

A vast amount of money and 
human resource has been 
thrown into the OSPRE® 
system over the years by way of 
examination fees, two and three 
day workshops, involvement of 
the OSPRE® Liaison Officers, 
abstractions, and travel and 
subsistence. 

This would not be an issue if 
our success rate was high and 
meeting the organisation's 
needs - but it is not. 

Therefore, radical action had 
to be taken to remedy the 
situation and address the 
immediate shortfall of Sergeants 
and Inspectors. 

What will replace OSPRE®? 

FOLLOWING a lengthy period 
of consultation and fact finding, 
the AMB accepted the following 
recommendations: 

• That the MDP withdraws 
completely from the OSPRE® 
system and puts in place a 
bespoke MDP Promotion 
Examination. 

• That the March 2003 


Constable to Sergeant Part I 
examination be the last that the 
MDP officially participates in. 

• That the first MDP Promotion 
Examination be scheduled for 
May 2004, to allow the 
Examinations Unit time to create 
the system and the examinations 
and for consultants to be 
recruited and assessment 
exercises to be written. Both the 
Sergeant and Inspector 
examinations will be held 
during this month, and every 
May thereafter, allowing officers 
to study over the winter months. 

• That we pursue the idea of 
delivering the MDP Promotion 
Examination electronically. This 
will mean candidates can take 
their examination at Divisional 
level, without having to travel to 
Wethersfield or Aldermaston, as 
at present. Once completed, the 
examination will be relayed 
automatically to the Examin- 
ations Unit and the results 
will be available significantly 
quicker than now. 

• That we accept, as a valid 
qualification, a pass in Part I, 
irrespective of the fact that it 
may have been 'forfeited' under 
OSPRE® rules. Since the pre- 
OSPRE® Force examination is 
still acknowledged, it was felt 
only fair that OSPRE® Part I be 
similarly acknowledged. Over 
60 officers will benefit from this 
decision. It must be borne in 
mind that the examination is 
being re-instated for MDP 
purposes only and will not be 
recognised in wider circles. 

• That we re-structure the 
current Promotion Assessment 
Centre to incorporate work 
sample exercises. It is 
anticipated that future 
Promotion Assessment Centres 
(PACs) will comprise a written 
exercise, a structured interview 
and four OSPRE® type work- 
sample exercises, written 
specifically for the MDP. 


• That we permit those officers 
currently holding OSPRE® Parts 
I and II to participate only in the 
Structured Interview element of 
the Promotion Assessment 
Centre. These officers, and there 
are only 13 of them, have 
already successfully completed 
an assessment centre, i.e. Part II, 
and it is considered unfair to ask 
them to participate in further 
assessment exercises. The 
interview is still considered to 
be a necessary element. 

• That we create an 
examination referral system. 

This will allow officers, who 
narrowly fail one element of the 


examination, say traffic, to sit 
only that part some six months 
later. Currently, under the rules 
of OSPRE®, such officers would 
have to wait 12 months before 
sitting the entire examination. 

What happens to my current 
qualification and where do I go 
from here? 

THE transition from one process 
to the other will undoubtedly 
raise some concerns in relation 
to currently held qualifications. 
I'll try to answer a few of them 
here. 

I’ve not passed OSPRE® Part I 
or the old Force examination. 
What promotion examination 
will I be required to take in 
future? 


OFFICERS seeking promotion to 
Sergeant or Inspector in the 
future will be required to take 
the MDP version. There will be 
no option to sit OSPRE® Part I 
after March 2003. 

I passed the old Force 
examination. Is it still valid? 

YES, and it will remain so 
indefinitely. You will be eligible 
to apply for a PAC. The next 
one is scheduled for September 
2003. A Force Order inviting 
applications will be published in 
June. 

How long will my re-instated 
Part I last? 

THE re-instated examination 
and the new MDP examination 
will last indefinitely. 

I passed the old Force 
examination and have to sit a 
full PAC, but someone who 
holds both Parts of OSPRE® 
only has to do the Structured 
Interview. Is that fair? 
OFFICERS who passed the pre- 
OSPRE® Force examinations 
have never had their 
competencies assessed under 
examination conditions: 

OSPRE® candidates have, 
during Part II. 

In the past, we have required 
these candidates to then 
participate in a Force run 
assessment centre and re- 
assessed them for the same 
competencies. 

It is now recognised that this 
was a superfluous exercise, and 
all that is required of OSPRE® 
candidates is participation in a 
Structured Interview. 

The OSPRE® assessment 
centre comprised seven work- 
sample exercises; the new PAC 
comprises four work-sample 
exercises and a written exercise. 
Slightly different formats 
• Continued on page 14 
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How the new exam system will work 


• From page 13. 

perhaps, but nonetheless, still an 
assessment centre. 

The end result is that all 
officers will be required to pass 
a knowledge and procedure 
examination (Force examination 
or OSPRE® Part I) and an 
assessment centre in one format 
or another (Part II or PAC). 

I passed Part I and still have 
attempts left at Part II. What 
happens now? 

OFFICERS in this position will 
have a choice. They can opt to 
forego their remaining attempts 
and withdraw from the OSPRE® 
system, or they can pursue 
success in Part II. Should they 
choose the latter option, the 
Force will support them. 

Formal training will not be on 
offer, but candidates will be able 
to seek help from the network of 
OSPRE® Liaison Officers. 

The Force will continue to 
meet all reasonable costs 
associated with attendance at 
the Part II assessment centre. 

The important point to note here 
is that it will not be possible for 
a candidate to attend a Force 
PAC until they have signed a 
waiver indicating their 
withdrawal from OSPRE®. 

One of the main reasons for 
this is that OSPRE® works with 
the National Competency 
Framework, whereas the Force 
will be using the long- 
established PDR Policing 
Competencies: to alternate 
between the two could 
potentially disadvantage 
candidates. 

To make it perfectly clear 
where you stand on this issue, 
the following scenarios may 
assist: 

■ YOU are a Sergeant with 
remaining attempts at Part II. 
The next Part II examination will 


be in May 2003 and you would 
be well advised to attend for 
assessment. If you are 
successful, you will only be 
required to participate in a 
Structured Interview later in the 
year. If you are unsuccessful, 
then you will have a choice 
(assuming you have a further 
remaining attempt at Part II). 

You can either withdraw from 
OSPRE® and take the full PAC 
in September 2003, or wait and 
take Part II again in May 2004. 

If you are unsuccessful, and this 
was your final attempt at Part II, 
your Part I will continue to be 
recognised and you will be 
eligible for the PAC in 
September. 

■ YOU are a Constable with 
remaining attempts at Part II. 
The next Part II for your rank is 
scheduled for October - 
November 2003. You can either 
attempt Part II, or you can 
withdraw from the system and 
go for the PAC in September. 

You will not be allowed to take 
the PAC and, if unsuccessful. 
Part II in the following months. 
It's one or the other. 

The Examinations Unit will 
contact all officers at the 
appropriate time to establish 
their decision. 

What will we be studying for 
the new examination? 

BASICALLY, you will study 
from the same material as 
before, i.e. Blackstone's Police 
Manuals or the Police (Scotland) 
Examination Study Text. 

However, you will not have to 
study all the text in these 
manuals. In late November 
2002, the Examinations Unit sent 
out a survey to 120 officers 
throughout the Force. 

The survey contained all the 
subjects covered in the study 
material and all headings 
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covered in PPMs. We asked the 
recipients of the survey to 
indicate, on a scale of 1 - 5, 
which subjects they felt were 
important for potential 
Sergeants and Inspectors to be 
examined on. 

Once all this information has 
been collated and analysed, a 
new MDP Specific Manual and a 
study syllabus will be produced. 
I anticipate that the MDP 
examination will be approx- 
imately 75 per cent legal and 
procedural knowledge and the 
remainder MDP specific. 

Effectively, the officers on the 
ground and senior management 
are deciding the syllabus for 
future examinations. 

Is it not a backward step to 
withdraw from a National 
system? 

IT may well be seen by some as 
a backward step, but it's 
important to look at all the facts. 

No organisation can afford to 
continue to throw money and 
resources into a system that is 
obviously not meeting its needs. 

The Force is running out of 
qualified officers to promote into 
Sergeant and Inspector ranks. 
Equally important is the fact that 
many very capable officers are 
spending years studying and 
preparing for examinations that 
are not specifically written for 
them, only to fail and have to 
return to the starting point. 

This is not only de-motivating 
for those concerned, but it is also 
deprives the Force of some very 
capable supervisors. 

Will we lose credibility in the 
eyes of Home Office forces? 

OUR performance as a Force is 
not going to change as a result 
of doing a bespoke examination. 
We will still be seeking to 
promote the most suitable 
officers to supervisory positions. 



• Inspr Tom McClenaghan checks out the new computer software 
programme which will help to deliver the new examination system. 


If the truth were known, many 
Home Offices forces would 
probably choose to follow our 
lead, if they had the choice. 

The Examinations Unit is 
committed to producing a 
system of examination and 
assessment that will not only 
meet the needs of the 
organisation and its staff, but 
will in time be respected and 
acknowledged by the Police 
Promotions Examination Board. 

What is the Force doing to 
make the system credible? 

THE Force is currently entering 
into a contract with a private 
consultancy firm, which will be 
responsible for writing, piloting 
and validating the English law 
examination questions. 

All Scottish law questions will 
continue to be scrutinised by a 
visiting Procurator Fiscal. The 
MDP specific questions will also 
go through rigorous validation. 

The Force has also secured the 
services of a commercial 
consultancy company. This 
company has been tasked with 
writing and assessing all 
exercises used in the PACs. 

The company will supply all 
role actors and assessors for the 
work-sample exercises. They 
will also supervise the PACs to 
guarantee consistency and 
fairness throughout. 

An important part of their 
brief is to ensure that all 
exercises are relevant to the role 
of the MDP. 

Three universities have been 
approached and asked to 
validate our promotion system. 
We are currently selecting an 
appropriate university from one 
of the following: the Open, 
Portsmouth, or Middlesex 
Universities. It is hoped that 
academic credit will be awarded 
for successful completion of the 
system. 

Once all aspects of the system 
are in place, and the system has 


gone through a full cycle, we 
will present our case to the 
Police Promotion Examinations 
Board with a view to having the 
examination recognised as a 
police promotion examination. 

There was some cynical 
speculation that the withdrawal 
from OSPRE® was a ploy by the 
senior management to stem the 
numbers of officers leaving the 
Force for Home Office forces! 

This is simply not the case. 
Withdrawing from OSPRE® 
does not prevent officers moving 
to other forces. In the short term 
they may not have their MDP 
qualification recognised but, as I 
have stated, we are actively 
seeking to address this issue. 

Will the new MDP 
examination system be easier? 

IF making the system relevant to 
the role of the MDP makes it 
easier then the answer is yes, it 
will be easier. However as 
stated previously, the MDP 
examination will closely 
resemble the current Part I and 


will require equal amounts of 
study. The PACs will be 
rigorous and challenging and, 
like the examination, much 
preparation will be required in 
order to achieve success. 

■ In conclusion, there are many 
benefits to be derived from this 
transition, both for the 
organisation and its members. 
Many officers who lost Part I 
and thought that promotion was 
now a distant dream, are back in 
the running. When our 
electronic delivery of 
examinations is in place, we will 
be the only Police organisation 
to use such technology in this 
way. Our system will be fully 
relevant to the Force and 
promotion will be achievable in 
a much shorter timescale. 

■ The new system has the 
complete backing of the 2nd 
PUS, the Agency Management 
Board and the Defence Police 
Federation. 
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MDP and Airwave 


I have been involved 
with the Project 
Contact team for the 
last two years. 

My responsibility within the 
team has been the study and 
implementation of the training 
in the new Airwave terminals. 

In the near future, this responsi- 
bility will be further developed 
with the training and implementa- 
tion of the control rooms. 

The team has been working 
closely with all the Home 
Department Police forces, that 
currently using Airwave radios, or 
are about to in the near future. 

This includes being active mem- 
bers of various user groups. The 
RMP team work from the same 
project office at Wethersfield. I 
have personally been using the 
radios since our 'Go-live' in North 
Yorkshire in May 2002 and I have 
been extremely impressed by the 
clarity, capability and flexibility of 
the new equipment. 

Yes there have been some prob- 
lems with radio coverage, mostly 
due to infrastructure problems, 
but this was only to be expected 
with such new technology. These 
problems are being overcome as 
they arise. 

The most important aspect is 
that we on the project team know 
of any problems at the earliest 
opportunity in order that they can 
be rectified. 

I have every faith that the new 
terminals will adequately meet 
the requirements of the Force and 
you the user, for the foreseeable 
future. Below I have tried to 
answer some of the questions and 
concerns that I have heard over 
the last two years. 


By Sergt Phil Connor 


0 A Sepura 
S R P 2 0 0 0 
Generation 2 
terminal, as 
used by SEG. 


I hope that these will assist you 
in understanding the changes 
with regard to Airwave. I will be 
travelling around the stations 
more from February onwards and 
I look forward to receiving any 
feedback or questions that you 
may have. 

At the end of the questions and 
answers I have also included 
some comments from some of the 
stations that are currently using 
the new terminals. 

What is Airwave? 

IT is the new system being adopt- 
ed as a national Public Safety 
Radio Communications System 
that will be implemented by all 
police forces in the UK, in order to 
replace existing radio systems 
within each force. 

For the first time, it will also 
allow inter-operation between all 
forces. 



What is the difference 
between current systems 
already in use? 

THE new Airwave terminals are 
digitally encrypted allowing for 
secure radio communications. This 
was not capable in most other ana- 
logue radios. 

The system offers so much more 
than just radio communications. 
Each unit is literally a telephone, 
giving access to both the BT and 
Military network. 

It is also a computer terminal, 
allowing data to be sent and 
accessed from sources such as 
PNC. It is capable of many differ- 
ent functions dependent on the 
forces' requirements. 

Many of these functions are not 
available to the MDP as yet, but 
will be in the future. 

Who manages the system? 
THE infrastructure of the system 
is managed by mm02, (formerly 
BT), which is responsible for erect- 
ing and maintaining the mast 
structure required. 

The Police Information 
Technology Organization (PITO), 
oversees and co-ordinates the 
whole implementation. 

All equipment will be leased and 
maintained through a contract 
managed by DCSA for all MOD 
users, who are represented by the 
Defence Airwave Users Group. 

Project Contact, under the man- 
agement of Chief Inspector Dave 
Ansell, has the responsibility for 
implementing our Force roll out. 

When will our Force start to 
use the system? 

THE MOD Police is currently 
using the Airwave system at sev- 
eral stations around the UK. 
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T he eighth meeting of the 
National Interworking 
and Interoperability Group 
(NIIG) was held at MDP HQ 
Wethersfield on November 7, 
2002, hosted by Inspr Ross 
Stewart. 

The group which has repre- 
sentation from all ACPO 
regions, ACPOS, MDP and 
other Airwave Users, was orig- 
inally set up by the Police 
Information and Technology 
Organisation (PITO) to pro- 
duce the National 
Guidelines for the 
Interworking of Police 
Forces and other organ- 
isations on Airwave. 

Although the guide- 


• Pictured outside the Briefing Centre at MDPHQ Wethersfield are members of 
the National Interworking and Interoperability Group , from left: Alan Lindfield 
(HM Prison Service ), Jim Trotter (Cambridgeshire), Roger Garrington 
(Northumbria), Michael Howers (Met), Stewart Poulton (Wiltshire), John 
Timson (chairman, Leicestershire), Andrew Barrett (PITO), David Gardner 
(Lothian & Borders), Ross Stewart (MDP). 


lines have been com- 
pleted it has been the 
decision of the Police 
User Group for Airwave 
that the NIIG will 
remain as an active 


group, and advise on 
interworking issues 
throughout the rollout 
of Airwave. 

The group is set to 
hold its future meetings 


at MDP HQ which was 
a suitable venue for all 
including the Scotland 
and Northern represen- 
tatives who flew via 
Stansted. 


As we are a national force our 
roll-out is somewhat different to 
our Home Department colleagues. 
We have to roll out in line with 
each Home Department Force as 
they go live. 

This will continue until approxi- 
mately the end of 2005, when the 
whole country should be live. This 
is obviously dependent on mm02 
who have been slipping behind on 
their go-live dates. 

Will the control room struc- 
ture still be the same? 

THE simple answer is no. There 
will be 5 major control rooms, one 
for each of the new Divisions, util- 
ising dynamic integrated systems 
including Command and Control. 

Exactly how these control rooms 
will be set up and where is still 
under consideration. 

It is anticipated that three of the 
Control Rooms will be joint 
MDP/RMP. 

At present the only location to 
have any Airwave control room 
infrastructure is Fylingdales. 


The main control rooms will start 
to come on line by the end of 2003. 

What is involved in using the 
new system? 

PRIOR to using the terminals all 
officers must complete eight hours 
training by one of the cascade 
trainers, (four hours radio terminal 
training and four hours on policy 
and procedures). 

This involves some of the theory 
of the terminals, together with a 
hands-on approach exploring all of 
the functions currently available. 

This phase is imperative, as some 
of the Home Department forces 
have had problems in implement- 
ing the system due to the lack of 
training their officers have 
received. Officers are then encour- 
aged to use the terminals to rein- 
force their learning. 

What are the benefits of using 
the new terminals? 

AS mentioned earlier the new ter- 
minals are digitally encrypted, giv- 
ing totally secure communications 
within the Force. When the infra- 
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structure allows, it will have tele- 
phone functionality. Other options 
for the system include; direct 
access to PNC, global positioning 
and the capability of transfer of 
picture imaging. 

The benefits are almost endless. 
Do not think of it as just a radio, it 
is basically a computer terminal. 
We all know how quickly the IT 
and telecommunications worlds 
are developing new technology. 

This system will be capable of 
keeping up to date with this tech- 
nology. We will be able to interop- 
erate with other users of the sys- 
tem much more than before. Gone 
will be the days of carrying 2 or 3 
different radios around. 

What are the health risks 

involved in using the system? 
THERE has been much talk over 
safety fears of the new Airwave 
terminals since their introduction, 
not least in the Police Review, 
which carried a two-page article in 
November's issue. 

• Continued on page 18. 


• From page 17. 

As I mentioned earlier I have 
been involved in the project for 
the last 2 years, as far as I am 
concerned the system has been 
put through rigorous scrutiny, 
much more so than any other 
radio system that we have used 
in the past. 

There have been several 
studies including a report and 
video, presented to the Airwave 
Joint Learning Panel in May 
2002 by Professor Colin 
Blakemore. 

Copies of the video have been 
made available to the Divisional 
Commanders and the Defence 
Police Federation. No obvious 
health risks have been 
suggested by the available 
research to date. 

Testing is continuing by 
numerous scientific bodies both 
in the UK, and around the 
world. The benefits of the 
system for officer safety far 
outweigh any unfounded 
concerns to date. 

Will the terminals interfere 

with sensitive equipment? 
YES it will, as with the current 
radio systems being used in the 
Force, certain guidelines have to 
be adhered to. 

After extensive testing these 
guidelines have been re-written 
and distances for the use of 
Airwave terminals will be 
issued in due course. 

Where can I get more 
information? 

IF you go to any Force 
networked computer, go to the 
'G' drive and look under Project 
Contact, you will find numerous 
folders giving you all the 
information you should require. 

If this does not answer your 
questions, please feel free to 
telephone the project team and 
we will try to help. 

Please remember the project 
and technology are in the early 
stages. We rely on information 
and feedback from you to 





• The Project Contact team, left to right: Sergt Phil Connor (Training), PC 
Jane Underwood (Coverage), Inspr Ross Stewart (Team Manager), Chief 
Inspr Dave Ansell (Project Manager), PC Nigel Francis (Airwave 
Security), PC Steve Woodgate (Fleetmapper). 


enable us to make any changes, 
or fix any problems, so that we 
can all move forward to a safe, 
secure and 


radio system. 

Terry Tuplin DPF 
representative: 

"THERE were a lot of sceptics 
when the new radio system was 
introduced. Concerns were 
raised with regards to Health 
and Safety issues. 

Having been part of the 
working party meetings, I have 
raised all the questions that 
have been brought to my 
attention. The answers given 
were more than satisfactory. The 
radio system gives us better 
communications and once all 
the Home Office forces come on 
line, we will have nationwide 
coverage. 


The Force is moving forward 
with a system that will give us 
more options. That can only be 
good for every serving officer." 
Inspr Mark Rowe, Hereford: 
"APT Donnington and Hereford 
Garrison have been using the 
Generation 2 terminals since 
October 2002. 

We have had a few minor 
problems with the system, 
which have been rectified by 
Project Contact. Not only has 
the reception quality increased 
but we can now communicate in 
areas where we had no 
reception. 

Airwave has also increased 
ability to communicate with 
West Mercia Police, particularly 
when assisting them in incidents 
such as firearms operations." 

PC Bob Wall, APT 
Dishforth: 

"OVERALL all agreed it is far 
superior to the previous 
Cougar/Cleartone. The main 
points raised were that the Gen. 

1 was bulky, Gen.2 far more user 
friendly. With regard to 
blackspots, I don't think they're 
much worse than with 
Cleartone. It's just that now you 
get an indication of blackspots, 
where before you would not 
know if anyone was trying to 
contact you. But overall much 
better." 


‘The 

/ system has \ 

/ been put through 
rigorous scrutiny . . . 
No obvious health risks 
\ have been suggested 
\ by research to / 
date.’ 

reliable 
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Courses will help 
officers prepare 
for retirement 


F ollowing a 

successful “pilot” 
two-day Pre-Retirement 
Course held in March 
2002, set up by MDP 
Training School at 
Wethersfield, there are 
now four more planned 
for this year. 

The 21 candidates for this 
"pilot" were especially selected 
and included staff from all over 
the country. 

Day 1 started with an 
introduction by the Chief 
Constable, followed by a section 
called "Retirement Today", in 
which attitudes, thoughts and 
feelings and the nature of 
change were discussed. 

By mid-morning the topic 
turned to "Pensions and 
Commutation", given by the 
MOD Pensions Department. 

The afternoon subjects included 
State benefits, retired officers 
and future options, whether it 
be unemployment, work or 
voluntary work. 

The morning of Day 2 was 
dedicated to "Financial 
Planning", given by Nelson 
Money Managers. The afternoon 
topics were Health in 
Retirement, PMAS and Defence 
Police Federation, followed by a 
de-brief and questionnaire. 

Deputy Chief Inspector 
Norman Love of the Fraud 
Squad at MDP HQ went on this 
course and Talk Through invited 
him to make his comments. 

He said: "This was a first for 
MDP; it is so invaluable to have 
this sort of information, that I 
feel it should be mandatory. 

"I know that certain other 
constabularies have retirement 
programmes which have been 
running for many years. 

"Certain people I know have 
obviously not planned properly 
for retirement, either financially 
or for family-related issues. 


"For instance, how many have 
thought of making a will, or 
adding a codicil to an existing 
will, just in case they die shortly 
after retirement?" 

DCI Love continued: "The two 
key areas were given by MOD 
Pensions and also Nelson 
Money Managers, who 
identified core issues that a lot 
of people were unaware of. 

"One piece of advice given 
was to divide your finances into 
four boxes: one for current 
spends, one for short-term 
savings, one for long-term 
savings and the last for 
emergencies. 

"Inheritance tax was another 
area covered. Did you know 
that the Inland Revenue charge 
40 per cent on anything that is 
owed from assets over the IHT 
-free level, over a stipulated 
time limit?" 

Norman felt that the main 
benefit of the course was that it 
enabled participants to do a bit 
of forward planning. 

He added: "It certainly opened 
up a lot of doorways to issues I 
was only partially aware of. I 
am much better equipped 
because of it." 

Since the pilot, some 
amendments have been made to 
the ourses being organized for 
this year. 

Partners are being encouraged 
to attend as well and people are 
being invited to go if they are 
within two years of retirement, 
rather than leaving it to the last 
minute. 


One area DCI Love feels MDP 
ought to be tapping into is the 
wealth of knowledge and 
experience being lost by people 
retiring, instead of encouraging 
those who are fit and willing to 
stay on, perhaps as part-timers. 

He felt this should be given 
greater consideration, especially 
as the Government is now 
proposing that people should 
work well past normal 
retirement age! 

We asked DCI Love what he 
plans to do with his own 
retirement. 

He said: "I will definitely be 
seeking other employment, 
possibly in a Criminal Justice 
Unit or in the plumbing and 
heating industry; I am an 
engineer and have kept up to 
date with the latest 
developments. 

"This course has focused my 
mind on the reality of the 
situation; after all, I will have 
spent 36 years in the job, 33 of 
which have been with CID. It 
will be a time of dramatic 
change when I go in April, but I 
know I will be well prepared 
and that there is a new future 
ahead for my wife and me." 

Anyone interested in 
attending a course, who is 
within two years of retirement, 
should apply through the 
relevant OCU Commander to 
Mrs. J. Miller (TLO) MDP HQ 
Wethersfield. The dates are: 

March 11/12, May 13/14, 
October 14/15 and November 
18/19. 
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• Sgt Misty Culpin MBE, pictured with ACC (P&T) Barry Smith , centre and colleagues at her retirement. 

Pioneer Misty Culpin 
bows out gracefully 


| By Judith Slater | 

F riends and 

colleagues gathered 
in December at 
MDPHQ Wethersfield 
to wish Sgt Misty Culpin 
MBE all the best in her 
retirement, after 
completing 28 full and 
interesting years’ 
service with the force. 

When she joined she was 
among the first intake of 
women to join MDP. 

It all started, she told Talk 
Through , quite innocently when 
she visited the Army display in 
Aldershot on an open day 
As she put it: "I only went in 
the tent to get out of the rain. 
The recruiting inspector was in 
there and asked if I'd like to join 
the force. Of course, I was too 
polite to say 'No'." 


The initial recruits' course was 
held at Nutfield, Redhill, and 
lasted only six weeks, compared 
to the current 17 weeks, and 
included only one day's 
firearms training. 

Of the four women on that 
course , two resigned and one 
has since died, leaving Misty as 
the only " original " left. 

The previous female officers in 
MDP's history were in the 
Ministry of Munitions Women's 
Police Service (1916/1919). 

FIRST posting was in 
December 1974 at RAE 
Farnborough. 

The numbers gradually 
reduced from a Superintendent 
and 90 staff to a Sergeant with 
only five and finally MDP has 
been withdrawn altogether. 

About four years ago. Misty 
went to a big 'Wake' and met up 
with a lot of the people she 
hadn't seen since those days. 


MISTY got her promotion in 
1 978 to Sergeant and went to 
AWE Aldermaston as Section 
Sergeant; this was a lot 
different from her first posting 
in that here she was armed. 

At that time only Aldermaston 
and Burghfield had armed MDP 
officers. 

Her next move was to the 
Police Training School at 
Medmenham in 1981; she now 
instructed, mainly new recruits. 

In 1986 Misty went as Senior 
Police Officer to the NUOC 
(New Underground Operational 
Centre) at Naphill. A big 
underground bunker was being 
constructed for the RAF and 
Misty's recollections are of mud 
everywhere. "It was a sea of 
mud; it was unbelievable. Mud 
in the winter, dust in the 
summer." Her uniform was 
boiler suit, hard hat and 
wellingtons. Misty laughs: 

"One of my PC's used to collect 
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Memories of Molesworth, being an extra on 
‘London’s Burning’ and a low-flying bicycle! 


all the large used postal 
envelopes and put his feet into 
them to get to his car, taking 
another two with him for his 
return journey in the morning! 
Now that's what I call desperate 
measures!" 

Misty moved on again, this 
time in 1989 to "F" Division 
Headquarters at Medmenham, 
until they were amalgamated 
with "G" Division. 

Her next posting was to 
Headquarters working for 
Personnel. Her office was in the 
Aldermaston Police Club; here, 
she was given the task of 
writing up all the Job 
Specifications for the ENTIRE 
force - a six months job. This 
system, kept up-dated, is still 
used today. 

For the last eight years. Misty 
has been in Personnel & 
Training at Wethersfield where 
she has worked with a 
succession of chief inspectors 
starting with Superintendent 
Derek Holmes, Chief 
Superintendent Allard and then 
Chief Inspector Phillips. 

GREENHAM Common 
arouses memories of women 
forming human chains around 
Greenham, sleeping rough, 
singing protest songs, trying to 
make a peaceful protest. 

From Misty's side of the fence, 
the MDP took an interest in the 
wellbeing, particularly of the 
elderly protesters. 

They would check on them to 
see that they were alright after 
their cold nightly vigils by the 
perimeter boundary. 

"On one occasion, the 
Greenham protesters formed a 
cordon across the gates so we 
were airlifted by Chinook 
helicopter from the 
Medmenham sports field into 
Greenham." 


Misty also remembers 
detached duties at Molesworth, 
mainly the grim sleeping 
arrangements; a large cold 
hangar with rows and rows of 
beds accommodating about 300 
people! "It was freezing", she 
says. 

"Aldergrove, Northern 
Ireland" she continues," was 
also an experience and involved 
manning the vehicle check 
points in and out of the RAF 
base as well as other security 
work." 

WE asked Misty for some 
funny stories. She laughed at 
the memory of the black 
smeared faces that emerged 
from the back of the canvas- 
back Land-Rovers. 

"You see, to keep warm, the 
officers would sometimes put 
an oil heater in the back, but the 
fumes covered their faces in a 
black film. They were a sight!" 

"Have you heard about the 
low flying bicycle?" she asks 
next. "On frosty nights," Misty 
explains, "one of the PCs would 
cycle into work across the 
airfield. One day he careered 
into the arrester net (a metal net 
designed to catch overshooting 
aircraft and bring them to a 
stand-still) which had been 
raised up so it wouldn't freeze 
to the ground! 

"It was a very dishevelled, 
bruised and torn man who 
staggered into the office! Mind 
you, that same PC arrived an 
hour late one morning as he 
had only been listening to the 
World Service and adjusted his 
watch, so I think he was prone 
to mishaps." 

MISTY recalls the time the 
Queen visited Aldermaston to 
open a new laser building and 
watched the dog handlers and 


their dogs tracking, while she 
was the bait! 

Another important occasion 
was being invited to the launch 
of a new lifeboat, called Her 
Majesty the Queen, at Ramsgate. 
She received this invitation 
because she had raised £6,000 
for the fund by the production 
and sale of a police charity tie 
tac and the running of a force 
draw. 

Only three from each force 
were invited, so it was very 
special to have been selected. 

Misty, the CC (Mr 
Reddington) and Sergeant 
Geoff Thompson from Abbey 
Wood went along to represent 
the MDP. The Queen and 
Prince Philip walked amongst 
them and Misty has a photo 
album full of pictures as a 
memento. 

"My time as an extra on 
London's Burning was a 
surprise to me," says Misty. 
"When the MDP withdrew from 
Greenham Common, the film 
company took over part of the 
site for filming and needed 
police to be on duty to keep 
people away. The crew asked if 
we'd be willing to be extras. I 
found myself coming down a 
turn-table ladder off the top of a 
burning building, being a 
passenger on a bus, and also a 
walking wounded wrapped in a 
blanket! 

"Filming took a whole three 
nights for only 15 minutes of 
final film. I acted with James 
Hazeldean amongst others and 
have got signed autographs of 
the actors. I even have a 
hooded sweatshirt with London's 
Burning on it. These are special 
memories." 

A very, very special memory, 
tinged also with a sadness, was 
the occasion of her investiture 
• Continued on page 22. 
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• Misty takes the wheel of the Eddie Stobart lorry named in her honour. 


• From page 21. 
with the MBE on October 10, 
2002. 

"I knew in March that I was to 
receive this honour but wasn't 
allowed to tell anyone until the 
birthday honours list came out 
in June. 

"My mother at the time was 
very ill and I wanted her to 
know, in case anything should 
happen to her before the 
investiture date, but I couldn't. 

"My mother died on the 
Monday before the special day, 
but by then she knew and had 
it ringed on her calendar as 
'Misty - Palace'. 

"My sister came with me, she 
in her posh frock and hat, me in 
my uniform. It was great that I 
didn't have the worry what to 
wear!" 

Just before being given the 
award by Prince Charles, she 
was in the ante-room trying to 
show an Asian lady how to 
curtsey. Misty explains: "She 
just couldn't keep her balance, 
so in the end I told her just to 
bow!" 

Again, Misty has the pictures, 
as well as the medal, to show 
her it really happened. She also 
has a video and a few photos of 
herself afterwards surrounded 
by three Beafeaters with "little 
me" in the middle. 

“I SUPPOSE you could call me 
an Eddie Stobart anorak”, she 
admits. “I used to note down 
the numbers and, as I did a lot 
of motorway driving, I noticed 
a lot of these smart Stobart 
lorries. 

"One day I read a car sticker 
saying 'I'm a Stobart Spotter'. 
Well, I had to find out more. It 
turns out that if you join the 
club, for free, you also get a free 
sticker. I was in! I now had a 
list of the lorries names and 
took up Stobart spotting 
seriously. 

"When I was due for my Long 
Service and Good Conduct 


medal, for 22 years' service, it 
seemed the most natural thing 
to do would be to ask Edward 
Stobart to present it to me. 

"We were duly invited up to 
the Stobart depot at Daventry, 
along with ACC Mr Smith QPM, 
the then Chief Inspector Allard, 
Lionel Murphy, who was then 
Recruiting Inspector, and 
members of my family." 

It was certainly a memorable 
day and done in style. In the 
reception area they had the local 
press who wanted photos of her 
and Edward Stobart in a lorry; 
he obliged when a photographer 
asked Misty to sit on Edward's 
lap! 

Misty's appreciation of the 
man's courtesy is apparent: 
"Such a nice man, didn't bother 
him at all! He even drove me 
over to the canteen in his 
Bentley." 

What happened next was 
totally unexpected. They were 
led to a dining room where the 
tables were laid with full silver 
service, waitresses and a five 
course meal. 

That was not to be all. At a 
given moment, when they were 
out in the yard, a lorry was 
driven in bearing proudly the 
name "MISTY BLUE". Yes, our 


Misty has an Eddie Stobart lorry 
named after her! 

MISTY hopes to remain on the 
register with the OSPRE TM at 
Harrogate. She explained: 
“Officers from many different 
forces are on this and, when 
exams come up, they are asked 
to attend wherever the exams 
are held for a week to assess 
and do role acting. I hope to 
return to WFD doing OSPRE 
assessing. 

"I have just moved house from 
Marlow to Skegness but I keep 
in touch with the many friends I 
have made over the years; I've 
had some terrific colleagues. I 
keep in touch with some retired 
officers, usually on their 
birthdays just to see how they 
are enjoying retirment. 

"I shall continue to work with 
the Guide Association and keep 
an interest in charity tie tacs. 

The walls of Building 42 look a 
bit bare after the removal of my 
collection. 

"You never know, I might in 
the summer lead the donkeys 
on the beach for Butlins!" 
Somehow, we suspect that Misty 
will not be standing still; there 
are more adventures to come. 
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[^Explosion at Bedenham Piery] 


Diary of events 


14 July 1950 
1805 hours: Depth 
charge emits flash and 
ropes catch fire. 

1816 hours: 

Attempts to fight fire 
fail due to lack of 
readiness. 

1825 hours: Men 
withdrawn from pier. 
Intermittent 
explosions occur. 

1847 hours: First and 
most damaging mass 


explosion, centre of 
pier demolished, 
extensive damage to 
buildings in Bedenham, 
Frater and outside 
areas by air shock. 
Lighters sink and 
fighting of the fires 
hampered by no road 
network. 

1915 hours: Second 
mass explosion causes 
more burning debris, 
fire fighting hampered 


by large numbers of 
unexploded bombs 
scattered around area. 
2100 hours: All 
visible fires out, but 
small fires ignite 
through the night. 

15 July 1950 
0900 hours: Injuries 
to staff were light, only 
6 people required 
treatment for minor 
burns and bruising. 


By PC John Wray , Wildlife 
Liaison Officer ; DM Gosport 

A s most senior 
employees and 

local people are aware, 
in 1950 most of 
Bedenham Pier, 

Gosport, Hampshire, 
was blown up when a 
depth charge ignited. 

Now, thanks to the original full 
official report being found, 
additional elements of the story 
can be told. 

What follows is based on 
extracts from the file, some 
elements of which were, at the 
time, classified "TOP SECRET" 
and have probably never been 
released before. 

It was not known whether the 
incident was due to sabotage or 
accident. Indeed, in Parliament, 
Prime Minister Atlee told the 
House that sabotage was 
suspected. 

Subsequently, MI5 were called 
to investigate. Now, thanks to 
the de-classification of these 
ancient documents, you can 
perhaps form your own 
conclusions! 

RNAD Bedenham was (and 
still is) a major storage area for 
explosives, served by just a few 
roads, with most movements, 
including linkage to the pier, 
carried out by train. 

The explosion occurred during 
the early evening of Friday, July 
14, 1950. Throughout the week 
considerable amounts of 
explosives had been shipped 
from the pier by lighter to RFA 
Fort Rosalie, bound for the Far 
East. 

At the time of the incident, 60 
men were working using six 
cranes; 13 lighters were 
alongside the pier or at near side 


buoys, nine of which were filled 
with explosives. Also on the 
pier were 13 railway trucks 
loaded with Mk 7 depth charges 
and aircraft bombs awaiting 
shipment. 

The lighter that ignited was 
inboard of the pier and two 
thirds full of explosives, with a 
strong offshore wind blowing 
over the lighter and onto the 
pier. 

In the lighter a depth charge 
was being lifted when a 
"muffled report" was heard 
followed by a flash of yellow or 
blue flame. This was followed by 
an emission of sparks and 
particles. 

No further flame was seen 
from the depth charge. 
Unfortunately, the sparks spread 
to cordage and spare ropes, 
which then caught fire. The fire 
took hold rapidly and the lighter 
was quickly evacuated. 

About 10 minutes after the 
initial sparks, a column of smoke 
rose up to 300 feet into the air, 
but attempts to extinguish the 
fires were hampered by fire 
hoses not being rigged to 
hydrants. 

The total estimate for 
temporary repair and stock loss 


was estimated to be close on 
£20m at today's value. 

Claims from the public, 
predominantly from the 
Fareham, Portchester and 
Portsmouth areas, continued for 
many years. 

The depot was severely 
censured in the report on a 
number of accounts. These 
included out of date Fire Orders, 
long grass in the vicinity of 
magazines, hydrants not 
connected, out of date Depot 
Orders, plus the fact that 
external emergency services 
were not able to assist in the 
early stages due to the pier being 
without direct road access. 

As with many such events, 
there were heroes. Awards for 
Gallantry and Bravery were 
given to, amongst others. Police 
Constable Walder, Skilled 
Labourer Willis, Police Sergeant 
Woods, Labourer Hamilton, 
Police Constable Mein, Able 
Seaman Bluett, Chargeman 
Downs and Skilled Labourer 
Coff. 

The MBE was awarded to Mr 
Stobart DASO and three BEMs 
were awarded to Chief Inspector 
Marsh, PC Walder and Sergeant 


23 



Woods, all of the Admiralty 
Constabulary. Other statements 
of interest in the report, included 
the following:- "21 railway 
trucks missing", "some of the 
missing 8 barges have been 
found", "the cost of replacing a 
200 ton capacity lighter will be 
£6,000", "£77,891 of stores, 
which cannot be accounted for", 
"£79,849 of unserviceable stores 
from damaged lighters" (all at 
1950 prices). 

Armed with the evidence as to 
how the tragedy occurred, was 
MI5 able to prove subversive 
activity or whether an 
individual or foreign power was 
responsible? We can now 
provide key facts to allow you to 
make up your own mind. 

A statement from Mr Dampier, 
who was in the hold of lighter 
130 when the depth charge 
ignited, is recorded as follows:- 

"I am a skilled labourer , I was 
working in the hold of lighter 
130 when the fire started. The 
second hoist had just been 
lowered into the hold. Webb 
and Rutter rolled one depth 
charge milk churn fashion into 
position. As they stopped so 
there was a muffled bang and a 
blue flash. The wooden bung 
from the primer tube was blown 
out. I am quite certain that the 
filling bungs remained in place 
with seals intact. Webb was 
badly burnt and Rutter's hand 
was burnt. I helped Webb out of 
the hold. Rutter and two other 
men in the barge also got out 
shouting Fire " 

An interrogation of Mr Webb 
in hospital subsequently 


confirmed most of the above 
statement. 

It appeared to the Admiralty 
highly likely that some sort of 
agent was inserted into the 
depth charge primer tube. 

The suspicion of gases 
escaping from the "Torpex" 


filling, which was suspected 
initially, was now dismissed. 

These concerns led to the 
removal of all depth charge 
primer tube bungs throughout 
the Navy; a secret report on the 
21 July 1950 stated "It was 
premature to say whether it (the 
incident) was caused by 
accidental ignition or as the 
result of sabotage. The fact that 
the charges included new filling 
at Glascoed and that the one 
which ignited was filled on the 
7/1950, is being given due 
weight due to the risk of gassing 
from newly filled charges. 
However, the nature of the fire is 
not consistent with ignition of 
hydrogen". 

A subsequent investigation 


into the manufacture of the 
depth charges for possible 
malpractice identified a main 
contractor, Messrs Thomas 
Marshall of Leeds. However, 
other companies also supplied 
the casings during 1940-1945, 
namely Electrolux, Sankeys, 

Paxman, Jenkins, 
Harveys and Ruston 
& Hornsby. 

However, it was not 
possible to ascertain 
manufacture details 
of the depth charge 
that initiated the 
explosion, and 
checking of the 
others in the same 
batch only confirmed 
various makes and 

dates. What was confirmed 
was that all the depth charges 
appeared to be of wartime 
manufacture and that there 
were no records of how each 
one was made. 

An inspection of lighter 130 
was made on the 18 
December 1950. (No other 
inspection is shown in the 
report, although 4 months 
had passed.) A working 
party was organised with 
trailer pump and hoses for 
washing down contents, in 
attendance was CSAR, DAS, 
CINO and a request for the 
civil police and MI5 to attend 
was also authorised. 
Unfortunately, no further 
evidence to suggest the cause 
of the explosion was found. 

After scouring the whole 
file, the information given in 
this report is all we have to 
make our decision on. Was it 
the result of a deliberate act 
or an accident? 

Cause of initial fire from 

official report 

"Nipping" of the explosives 
filling is commonly thought 
to be a main contributory 


Damage to MOD property 


• 8 Lighters sunk. 

• A considerable number of 
rail trucks lost. 

• Many explosive 
storehouses damaged. 


• Frater buildings damaged. 

# Huge amounts of 
ammunition rendered 
unserviceable or lost. 


Was 
it sabotage 
or an 
accident? 
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• A grey plume of pungent smoke soars into a darkening sky above 
Bedenham Pier r following the explosion. 

y We must learn the v 

lessons of the past 

r 


factor leading to the fire. 
Nipping is caused when 
explosives are rubbed or grazed 
together or on another surface. 

That said, the Board of 
Enquiry was quite certain, 
following trials and technical 
investigation at a later date, that 
"nipping" was not the cause. 

However, as a result of 
"revised" evidence offered by 
those people in the lighter, it 
became clear that the depth 
charges were dropped from the 
vertical, rolled along the deck 
and then manhandled to an 
upright position. 

These facts led to the 
conclusion that a contributory 
factor causing fire was "heavy 
handling". 

From the foregoing readers 
will deduce that there are a 
number of key questions left 
unanswered. 

Contained within the official 
report are the newspaper 
cuttings reporting the incident 
at the time, which add to the 
mystery. 

Why was Prime Minister Atlee 
still advocating sabotage to the 
press and public long after the 
initial cause was "downgraded" 
within the War Department 
from sabotage to accident? 

Why, in the aftermath of the 
explosion, were MI5 brought in 
to investigate? 

Why is very little of their 
investigation recorded or 
documented within the report? 

Is it possible that information 
has been removed from the file. 


or is there another, second 
account stored deep in 
Government archives never to 
be de-classified? 

Was there a cover up? The 
damage to stock, equipment, 
and the fact that all depth 
charges and associated weapons 
world-wide were withdrawn, 
certainly must have 
compromised the nation's 
security. 

This may account for the 
Prime Minister publicly blaming 
a saboteur, rather than admit a 
weapon problem. 

Sabotage, accident or weapon 
fault, you the "jury" must make 
up your own mind! 


A subsequent report in 1991 
revealed that the mistakes made 
leading up to the Pier explosion 
were "as pertinent now as 
then". 

We must never forget the 
lessons of the past, now 53 years 
hence the importance of 
conducting our business in a 
safe working environment, 
compliant with safe working 
practices, remains paramount 
and as observed 11 years ago, 
the lessons learnt remain as 
pertinent now as then. 

My thanks also go to Phil 
Jones for technical assistance in 
compiling this article. 


Are You Properly Addressed? 


WITH the forthcoming changes to Divisional 
boundaries, under Force re-organisation, bulk 
deliveries of Talk Through may need to be sent to 
different locations. 

It would help the Editorial team to know how 
many copies of the magazine will be required by 
each of the new Divisions and where they should 
be sent. This only affects the copies sent in bulk to 
the former OCUs direct from the printers. 

Members of the Retired Officers' Association and 


individuals who receive their copies via the normal 
postal service do not need to respond to this appeal. 

Those with responsibility at the new Divisions for 
co-ordinating distribution of Talk Through to Stations 
and personnel within their area are asked to contact 
Mrs Judith Slater, in Corporate Communications on 
01371 854751 (MDPHQ Extn 4751), or via e-mail: 
"corpcommsmdp@milnet.uk.net" (external) or "Cent 
Off Corp Comms El" (internal), by March 28th. 
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letters to the editor 


From PC 4228 Del Boy Pearce , 
AWE Burghfield. 

In reply to Sergt Peter 
Danbury's letter in issue 112 of 
Talk Through , I am pleased to 
hear that you are recovering 
well after your recent illness 
and wish you a full and speedy 
recovery 

My best wishes go to you 
and your family. It was good to 
hear how everyone in the 
Portsmouth area rallied around 
to help in any way they were 
able to. 

My own personal experience 
tells me that the force does not 
always respond in this way. I 
was diagnosed as having 
bowel cancer back in 1998. 
Fortunately I was referred to 
the most capable surgeon in 
this country and have since 
made a full recovery. 

I was off work for four 
months and during that time 
had no contact whatsoever 
from my line manager. I did 
receive one hospital visit from 
my section inspector and one 
of the sergeants, also from my 


section, did keep in contact 
and visited me a few times 
when I was at home 
recovering. 

Apart from these visits I had 
no contact at all from work. 

As I am not a member of the 
Federation, I did not expect to 
have any contact with them. 

I did however receive a call 
from the Welfare Officer at 
Aldermaston, who had been 
asked to contact me. 

As I had never required any 
help, this was a very 
impersonal call from a 
complete stranger. 

When I returned to work on 
December 18, 1 was straight 
back onto 12-hour shifts. There 
was no return to work 
interview and no suggestion I 
should be given light duties 
for any period of time. 

To conclude this, just after 
the new year I was informed 
by a member of the firearms 
team that if I did not complete 
a tactics course by March I 
would be unable to carry 
weapons, which could result 


in my being moved from the 
station. 

The final episode in this saga 
was when I received a further 
call on January 17, 1999 from 
the Aldermaston Welfare 
Officer, saying she had been 
asked by the senior 
management at Burghfield to 
inform me that I would be 
going on half pay as of 
February 17. At the time of this 
phone call I had been back at 
work for a month. 

Your letter suggests that 
Welfare in the force has 
improved, but my own 
experience suggests it may 
depend on where you are 
stationed. Perhaps everyone 
should expect to be treated the 
same, wherever you happen to 
work. 

As a footnote, I would say I 
have hopefully made a full 
recovery. If you have any 
unusual symptoms, go and see 
your doctor early. I did and 
that is why I am here to tell 
this tale. 


Something to say? 


Write to: The Editor, Talk Through, Room 2/1070, MDP 
Wethersfield, Braintree, Essex, CM7 4AZ. 


New ACCs take up appointments 


• From page 3 
"Protests against our 
establishments are on the 
increase and we see new tactics 
emerging all the time," he said. 

"Attempts at criminal damage 
and disruption of operations are 
intensifying. Added to this is the 
threat from terrorism. 

"Of course this is not new to 
the force. However, it is clear 
that we are now in a period of 
sustained threat from 
international terrorists whose 
attack options are much wider 
than we have experienced 


before," said Mr McAuley. 

"These are the principal 
operational challenges for the 
MDP and I know that we have 
the capability and determination 
to meet them." 

John Bligh was born in 
Manchester and joined the 
police service in 1972. 

He spent his early career in the 
Hertfordshire Constabulary, 
reaching the rank of Chief 
Inspector. 

In 1987 he transferred to the 
City of London Police, on 
promotion to Superintendent 


and in 1993 he was appointed 
Chief Superintendent in the 
Metropolitan Police. 

He became Assistant Chief 
Constable in Norfolk 
Constabulary in January 1999. 

He is married with three 
daughters and holds a BA law 
degree and a diploma in applied 
criminology. 

He enjoys rugby, rowing, 
running, tug of war, swimming 
and keeping fit. 

Details of Mr McDermott's 
career will appear in the next 
issue of Talk Through. 
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Sam and Dave 
Need You! 


Still, he's not in bad nick 
so we are bound to 
finish the course. I'll 
look after him, as I've 
always done. We will be 
kitting ourselves with all 
the essentials of life, 
including packs of 
bandages for our sore 
paws. 

I know that the cause is a 
good one and I'm all for that. ' 

The Sobell House Hospice 
cares for patients with cancer 
and other life-threatening 
conditions, and also offers 
support to their families. 

Currently they have 70 staff 
members and 200 volunteers. 
Their workload is, sadly, 
enormous and last year alone 
they admitted 500 patients, 
helped 341 families with a 
Bereavement Service, and 150 
patients visited the 
Lymphoedema clinic. 

This Hospice is part funded by 
NHS funding (60 per cent) and 
part funded by voluntary 
income (40 per cent). Their 
patron is H.R.H. The Duchess of 
Kent. 


• Dave Wintersgill with retired Police Dog 
Sam contemplate the mammoth task ahead. 

To sponsor us on our fund- 
raising walk, just call PC Jacqui 
Evans at Wethersfield and she 
will enter your sponsorship 
details. Her number is: 01371- 
854420. 

Your support can help make a 
difference to those people who 
become so ill that they need care 
at a time when life has lost all 
hope of a future. 

We can only do this with your 
help. Dave and I are optimistic 
we will raise a lot of money 
with your help. 


Retired MDP dog handler Dave Wintersgill and 
his dog Sam will be walking the 630-mile South 
West Coast Path in April, to raise money for 
Sobell House hospice, in Oxfordshire. Talk 
Through’s Judith Slater ‘spoke’ to Sam for a 
canine perspective on this epic enterprise. 


/ T thought retirement 
JL meant a soft bed, 
regular meals, a walk 
only when the weather 
is dry and the odd bone 
or treat. 

I should be so lucky! It really 
is a dog's life! I hadn't 
bargained for my owner being 
some kind of do-gooder. 

Oh, I know I have benefited 
from his kindness and since we 
both retired at the same time in 
May 2000, he as my handler and 
me as the one who did all the 
work, I know he misses the dog 
training side of the job at MDP. 

Dave Wintersgill (that's him) 
is going on a SIX HUNDRED 
AND THIRTY MILE sponsored 
walk! And he's taking me with 
him! 

We're walking from Minehead 
to Poole on the South West 
Coast Path National Trail, in aid 
of the Sobell House Hospice 
Charity, starting on the April 26. 

He thinks I don't understand 
what he's planning, but I do. 

All those phone calls seeking 
sponsorship and all those extra- 
long walks. Me, I think 
retirement should be all about 
pampering yourself. 

Dave and I have been a team 
since I picked him out in 1994. 
He's been telling everyone that 
I'm "accompanying" him! 
Humph! I lead, he follows. 
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Best of the new paperbacks 


KOOKS 

Reviewed by Judith Slater 

AWing and 
a Prayer 

Lyn Andrews 

MARY Callaghan is the hard- 
working, down-trodden 
mother of two girls and a boy, 
married to a ne're-do-well 
sailor called Jack, in Liverpool 
in the first half of the 1900s. 

It is a vivid portrayal of the 
hardships of living at that time 
in an industrial city of back-to- 
back terraces, when even 
owning a blanket for your bed 
was considered a luxury 

The insight into how this 
family, no doubt typical of 
many of the time, tried 
desperately to keep some kind 
of dignity in the face of real 
hardship is very poignant. 

The mother trying to give 
her children what she could, 
basic though that was, making 
up for the negligence of a 
husband who only thought of 
himself and spent his time 
down at the boozer. 

One daughter, Daisy, brings 
shame to the family by getting 
pregnant and Mary insists she 
marries straight away. 

Her enthusiasm for her other 
daughter, Nell, to marry 
Alfred McManus, who owns 
his own house and is 
comfortably off, leads to a 
disastrous marriage. 

Well meaning, but for both 
daughters a recipe for 
unhappiness. 

World War II looms and Jack 
is killed when his ship is sunk 
by the enemy. 

Nell's little brother. Tommy, 
is evacuated and we are 
suddenly launched into the 
wider world of historical fact. 



Up to now it has been a story 
about one family. 

Lyn Andrews' words vividly 
paint the scenes and the reader 


instantly becomes involved. 

Our sympathies are drawn 
towards Nell when the author 
describes her loveless marriage 
this way: "This was Alfred's 
home and she was his wife but 
she felt that she was only a 
custodian. She was just 
looking after things for him 
until the next generation came 
along." 

The rivalries, joys, 
disappointments, death, birth - 
all ingredients for a relaxing 
yet sufficiently interesting read 
for those who enjoy other 
people's traumas! 

• Headline , March , £ 5.99 

The Master of Rain 

Tom Bradby 

SET in Shanghai in 1926, a city 
inhabited by British Imperial 
civil servants, American 
gunrunners, Russian emigres 
and Chinese warlords. 

Against a backdrop of exotic 
and mixed cultures our hero, a 
young English police officer, 
Richard Field, is assigned a 
horrifying murder case; the 
murder of a young Russian 
woman. 

He falls in love with her 
neighbour, Natasha Medvedev, 
another beautiful Russian who 
is also suspected of associating 



with Lu, Shanghai's most 
notorious gangster. 

Field discovers Shanghai's 
police force is riddled with 
corruption. He finds that 
underneath all the glamour 
and glitz of expatriate life there 
are murky depths where 
human life is just another 
means of barter. 

The author,Tom Bradby, was 
ITN Correspondent for Asia 
for four years and his 
infatuation for this manic city 
helps him set the scene for this 
compulsive, atmospheric 
thriller. 

• Corgi paperback, January, £6.99 

Lost Summer 

Stuart Harrison 
THIS is a tale of suspense set 
in Cumbria. When a young, 
investigative journalist, Adam 
Turner, is asked to look into a 
suspicious car accident, which 
resulted in three students 
being killed, his own past 
catches up with him and he 
soon finds himself involved in 
a classic love triangle. 

• Harper Collins, January, 

£ 10.99 

Flinch 

Robert Ferrigno 
A GRIPPING tale of a series of 
bizarre murders. 

The reporter investigating 
gets a note threatening 
vengeance on him too. You 
won't be able to put this one 
down. 

Only for those with a strong 
constitution! 

• Arrow, January, £5.99 

Flood 

Richard Doyle 
A BRITISH disaster thriller 
action-packed with flood, fire 
and total mayhem in London. 

Only Government man 
Roland Raikes has the answer, 
or does he? 

• Arrow, January 2003, £6.99 
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Milestone for MGS 


As the Ministry of Defence Guard Service celebrated its I Oth 
anniversary in 2002, Chief Constable MDP Lloyd Clarke wrote 
to all officers in the MGS publication Flashlight about the new 
Corporate Structure. His article is reproduced here. 



• CCMDP Lloyd Clarke pictured with the Head of MGS Martin Gilbey and 
Trade Union representatives from PCS and TGWU. From left: Ken Tuckwell, 
Chris Kaufman , CCMDP, Martin Gilbey ; Norina O'Hare and Calum 
Campbell. 

significant opportunity for the 


O n October I the MGS 
celebrated its 1 0** 1 
anniversary and the 
occasion was favourably 
commented upon at a 
conference held at 
Wethersfield a few days 
later. 

The conference, which was led 
by Head of MGS Martin Gilbey, 
was attended by myself, TLB 
representatives, MGS managers 
and the Trades Union 
representatives. 

We all acknowledged the 
commitment and dedication of 
MGS officers in producing the 
professional and effective 
organisation we see today 
We then spent time discussing 
the ongoing work to deliver the 
MGS Corporate Structure. 

I see the conference as a 
significant milestone in terms of 
my personal involvement and 
commitment to the MGS and I 
now envisage much closer 
involvement from myself and 
members of my Agency 
Management Board. 

As part of this process I feel it is 
appropriate that I offer to you all 
a personal perspective on the 
future of the MGS. 

Being frank, the decision to 
move to a corporate structure 
under my control was something 
of a surprise. Very little had 
happened in over two years, 
following the publication of the 
DMCS Study Report and its 
recommendations. Certainly, the 
MGS had not been high on either 
mine or the Agency's agenda. 

The decision to move to a 
corporate structure changed that 
and I have, over the last few 
months, been taking stock and 
thinking carefully about what it 
means and how it might work. 

I am now convinced that the 
decision by 2 nc ^ PUS was the 
right one and that it is a 


MOD, MGS and the MDP 
Agency. It is now up to all of us 
to take this opportunity and to 
make it work. 

Making it work, of course, is the 
difficult part and one that will not 
be easy. There will be difficult 
issues, that we will need to 
consider and resolve. 

It will, for example, be 
necessary to make judgments on 
business needs, value for money 
and risk. 

What I need to emphasise is 
that, in taking these decisions, the 
approach of the implementation 
team will be an inclusive and 
open one, where involvement and 
consultation is paramount. 

Above all, there is a strong 
desire to make the corporate 
structure a success and thereby 
making the MGS a better 
organisation for everyone. 

Maintaining the identities of the 
MDP and MGS is fundamental, as 
the success of both organisations 
comes from the ethos, values and 
history that each has - I have no 
desire to change this. 

I see the two organisations 
retaining their own individual 
identity and operating with their 
own management hierarchy. 
However, there will be 


opportunities to increase 
collaboration between the two 
organisations, particularly in the 
necessary support structures such 
as personnel, finance and 
training. 

These have yet to be fully 
explored. Certainly the MGS will 
now have a stronger voice to 
represent its interests. For 
example, I will be arguing for a 
'joined up' approach to security 
in the MOD, where intelligence is 
shared, our security organisations 
are well briefed on the threat and 
where security and safety for the 
MOD is achieved through a 
coherent and co-ordinated 
approach. 

In conclusion, I see many 
opportunities as well as 
challenges ahead for us all and I 
believe the corporate structure 
offers the best opportunity to 
meet them. 

What I am very clear about and 
I highlight it to you here is that 
we all work for the Ministry of 
Defence. What we do and how 
we work must be to deliver what 
is best for the Department. 

I will represent the MGS on this 
basis and you can all be assured 
of my support for the future. 
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sport 


Constable Kelly strikes gold 


CONSTABLE Eileen Kelly of the Ministry of 
Defence Police at HM Naval Base Clyde 
recently competed in the National Masters 
Swimming Championship in Sheffield. 

Eileen, who currently holds six Scottish 
swimming titles, won the gold medal in the 
individual 800m front crawl. 

She also managed third place in the 1500m 
race and second in the 400m. 

With her team she then competed in the 


Hadrian Masters - so called because it consists 
of top teams in Scotland and Northern 
England in major events - for the national 
relays. 

In the first race the team came third and in 
another race gained gold. 

In last year's European Championships 
Eileen gained fourth, fifth and sixth places. 

Eileen took up competitive swimming again 
in 1999, after a break of 12 years. 


Calling all Golfers! 


Please give 
Bob your 
support 

AMONG the throng of 
international athletes, club and 
charity runners setting off for 
this year's London Marathon 
will be the MDP's own PC Bob 
Heredge. 

Bob, 52, who is based at DLO 
Andover, is a veteran of three 
previous London Marathons and 
has also completed the gruelling 
distance twice before in the 
Dublin event. 

He has chosen to support the 
charity Children With Leuk- 
aemia for this year's event and 
will be kicking off his fund- 
raising efforts with an auction at 
his local pub in Andover on 
April 4, nine days ahead of the 
April 13 marathon. 

Bob is keen to hear from 
anyone willing to make a 
donation of items for sale at the 
auction, or prepared to sponsor 
him for the 26-mile run. 

"Anyone who has got 
something they think might sell, 
such as a football shirt, or who 
wants a sponsorship form can 
contact me via the Sergeants' 
office at Andover on extension 
2900 (tel 01264 382900)," he said. 


ON Friday, July 4, 2003 
Hereford (MDP) Golf Society 
are holding a competition at 
Burghill Valley Golf Club in 
memory of their former Deputy 
Senior Police Officer, Inspr 
Martin Jones. 

The competition is open to all 
golfers, whatever their standard. 
The format will be singles 
Stableford, three quarter handicap. 
Apart from the main trophy, there 
will be "Nearest-the-Pin" and 
"Longest Drive" 
prizes. 

The overall fee 
of £30 will 
include 18 holes 
of golf, prizes, a 
meal and a 
donation to 
Charity. Mrs. 

Jenny Jones will 
present the 
trophy to the 
winner. 

Following the 
presentation 
there will be an 
evening of 
entertainment 
with the 
musician Bob 
Marshall. 

Burghill Valley 
Golf Club is 
situated 4 miles 
north-west of 
Hereford in the 
beautiful 
Herefordshire 


countryside. The walking is easy 
on gently rolling fairways around 
two lakes and with excellent views 
of the Welsh mountains. 

At 6,239 years, par 71, most of the 
holes require considerable thought 
and the course is seen as a fair, but 
interesting, test for players of all 
abilities. Places are limited so 
please send all entry forms as soon 
as possible, no later than June 4, 
2003. All cheques made payable to: 
"Hereford (MDP) Golf Society" 


MINISTRY OF DEFENCE POLICE 
(HEREFORD) 

ENTRY FORM 

MARTIN JONES MEMORIAL GOLF TROPHY 

Friday, July 4, 2003 

Burghill Valley Golf Club, Near Hereford 

Name Club H/ Cp. . . . 

Address 

Tel: 

I enclose entry fee @ £20.00 

Payment for meal: @ £10.00 

Cheque Total: 

Please state preferred starting time (if any) between 
12.00 hrs and 14.00 hrs: 

Entry forms and cheques to: Mark Sandford; MOD 
Police; HQ Hereford Garrison; Stirling Lines; 
Credenhill; HR4 7DD. Tel: 01432 357311 x 2401 
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The Ministry Of Defence 
Retired Police Officers' Association 

The Annual General Meeting of the ROA will be held this year in 

The Four Pillars Hotel Abingdon 



Marcham Road Abingdon Oxon 0X14 1TZ 
From Friday 10th October until Monday 13th October 2003 


Friday 10th 
Saturday 11th 
Sunday 12th 
Monday 13th 


The cost of the package is £99,00 which includes:- 

2pm Check In. Dinner in the Octagon Restaurant plus in-house Entertainment. 
Overnight En Suite Accommodation. 

Full English Breakfast. AGM, Reunion Dinner in the Private Suite. In-house 
Entertainment. Overnight En Suite Accommodation. 

Full English Breakfast. Dinner in the Octagon Restaurant. In-house 
Entertainment. Overnight En Suite Accommodation. 

Full English Breakfast. Departure 10am. 



Members, their spouses, serving members of the force and their 
guests will be made very welcome. This is the sixth year we have held 
a weekend AGM/Reunion and each have been extremely enjoyable, 
good value and, like good wine, improving all the time. 

All enquiries to our Secretary:- Cliff Bucke, 23 Sutton Mill Road, 
Potton, Nr Sandy, Beds SG19 2QB. Tel 01767 260535. 



What’s the story? 



• Come up with an amusing caption for this 
photograph , featuring PC Jackie Evans 
(MDPHQ Ops), Pudsey Bear and his young 
friend and you will he in with a chance of 
winning one of the books reviewed on page 32. 
The Editor's warped sense of humour will be the 
final arbiter. Send your entries to Talk Through 
at the address on page 2. Keep them clean! 


Lottery 

NOVEMBER 

1 st £4,000 PC G Annand, 

HMNB Clyde; 2 nd £3,000 
PC G M Henry-Oram, 
Regents Park Barracks; 

3 rd £2,000 PS D P Flynn, 

Fort Halstead; 4 th £1,000 
PC A D Campbell, 

Beaconsfield; 5 th £850 PC 
P K Watts, Shoeburyness; 

6 th £700 PS M E 
Chapman, HMNB Clyde; 

7 th £650 PC S P 
McMaster, Dartmouth; 

8 th £600 PC P A 
Wilkinson, HMNB 

Devonport; 9* d £550 PC J 
C Pengelly, HMNB 

Devonport; 10* d £500 PC 
D Fleming, APT 

Devonport; ll td £450 PC 


Results 

A Swanwick, APT 

Gosport; 12 th £350 PS D 
R Barber, MDPHQ Ops. 

DECEMBER 

1 st £3,000 PS L O Caine, 

Fort Halstead; 2 nd £2,000 
PC B Cunliffe, APT 

Weeton; 3 rd £1,000 PA 

Thorn, MDPHQ; 4 th £850 
PS S J Caine, RAF 

Welford; 5 th £700 PS C J 
Payne, MDPHQ; 6 th £650 

J A Tokley, MDPHQ; 7 th 
£600 PS L Crompton, 

MDPHQ; 8 th £550 C 

Vinton, MDPHQ; 9 th 
£500 PC T A McLellan, 

DM Glen Douglas; 10 td 
£450 D J Carr, MDPHQ; 

11 th £350 A D 
Turburville, MDPHQ. 
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PULLING IN THE CASH 



# MDP officers joined colleagues from other emergency services and the Royal 
Navy to raise cash for the Burns Unit at Derriford Hospital , Plymouth, from a 

sponsored boat pull. See story on page 9. 
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